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M : Mastery = H: Health Model i@z E : Ethic

O : Originality = A:Achievement a¢ L :Learning
P : People Centered = T: Trust e H: Harmony
H : Humility = T:Trust e H: Harmony

deilldiFeudanionssunguduius
- AYANUNgANIIY
- NALERNIBN
- AdTus STy Ansy
- ANUENYIAA
- MTIIHENNSITNUY
- msaam%’uﬁqmmﬁmﬁwuaqﬁu

- mawnUgmanznin waztymiazmuinnienas

fanssugusmsnsuewly

iieWalemaliynansiduanidsudefniunisdiidunisdne sewineguimsuas
yaansynansuduandulsylovidonmdnual uasiliRnmimemandn afaftumniy sswi
UARINTUATHUSININTUOUSTY




Fuil oo NINYIAN b&DE

“How to be successful in DOH & That’s the way to do it”
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